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John Whitmore : Coaching for Performance: GROWing Human Potential and Purpose - The Principles and 
Practice of Coaching and Leadership, 4th Edition  before purchasing it in order to gage whether or not it would be 
worth my time, and all praised Coaching for Performance: GROWing Human Potential and Purpose - The Principles 
and Practice of Coaching and Leadership, 4th Edition: 

1 of 1 people found the following review helpful. I recommend this to anyone working in management or who plans 
...By alexI went into reading this book expecting it to feel a bit outdated, though still informative, but by the end of the 
book my expectations were surpassed. It does not take long to read the book through, and it is a book that I will read 
multiple times. I recommend this to anyone working in management or who plans on starting a business as I believe it 

http://f3db.com/pub/links.php?id=185788535X


holds many bits of information that will do you much good. The layout is also very well laid out.1 of 1 people found 
the following review helpful. Not much useful information in this bookBy CTNot much useful information in this 
book. Is written with a lot of useless sports analogy. Significant content about 10 pages, the rest is fluffy staff and 
waste of paper.For me was a waste of time and money.0 of 0 people found the following review helpful. How to 
release the inner strength of oneself and others.By Chote SophonpanichA readable self help book by a remarkable 
sportsman and champion motor racing driver who explained the whys and whats of people development. Sir John also 
show the simple steps, the GROW model, to release the inner strength of each individual to learn, to change and to 
become a better performer.

Coaching for Performance is the bible of the industry and very much the definitive work that all coaches stand on.This 
fourth edition explains clearly and in-depth how to unlock people's potential to maximise their performance. It 
contains the eponymous GROW model (Goals, Reality, Options, Will), now established as the basis for coaching 
professionals. Clear, concise, hands-on and reader-friendly, this is a coaching guide written in a coaching style. 
Coaching for Performance digs deep into the roots of coaching, particularly transpersonal psychology, a useful model 
for personal development and in-depth coaching. There are new coaching questions and fresh chapters on emotional 
intelligence and high-performance leadership.Whitmore also considers the future of coaching and its role in the 
transformation of learning and workplace relationships, as well as illustrating how coaching can help in a crisis.

A must-read for any coach aspiring to do advanced work with their clients. Bringing together the simplicity of the 
coaching process and the larger scope of the coaching profession in a readable and provocative way, Coaching for 
Performance forecasts the necessary evolution that awaits the world of business and the world of coaching.Laura 
Whitworth, co-founder of The Coaches Training Institute and author of Co-Active CoachingWhitmore has ensured 
that the book will remain the leading text in its field. The layout makes reading the book pleasurable and greatly 
assists in appreciating its content [and] Whitmore achieves in a few pages what full works on leadership often fail to 
reach. If you read an earlier edition then little persuasion will be required to read this edition to bring you up to the 
cutting edge of coaching.Professional ManagerWidely regarded as the Bible of coaching, this is an essential read for 
any manager who uses coaching skills.Business TravellerThe teaching styles demonstrated in this book will encourage 
you - and your clients - to question everything you do. Borrow it, find it, steal it, read it; but you will probably have to 
buy it because you won't want to give it back.Driving Instructor magazineOverall, the newly written sections on 
leadership for high performance and transformation through transpersonal coaching really stand out. They are up-to-
date, relevant and make a significant challenge to the readers mindset. These pages offer interesting dimensions on 
models of psychosynthesis, emotional intelligence, spiritual intelligence and boundaries in coaching.People 
ManagementPersonal tone and straightforward language.Management TodayJohn Whitmore's book stands out. It is a 
comprehensive guide to practical coaching practices, complete with techniques that readers can integrate into their 
own careers.GetAbstract "Amust read for any coach aspiring to do advanced work with their clients. Bringing together 
the simplicity of the coaching process and the larger scope of the coaching profession in a readable and provocative 
way." "Whitmore has ensured that the book will remain the leading text in its field. The layout makes reading the book 
pleasurable and greatly assists in appreciating its content. The book falls into four sections. The first introduces the 
principles of coaching and shows it as a way of managing, an attitude of mind rather than a tool to effect a one-off 
change. The second section and core of the book deals with the practices of coaching. The approach taken is wide-
ranging and usefully includes team coaching. Ideas drawn from management development are interwoven with 
coaching methodologies drawn from the social sciences. The third section is devoted to leadership for high 
performance. Leadership in the world today calls for pride of place in a book on management coaching. Whitmore 
achieves in a few pages what full works on leadership often fail to reach - an understanding of the subject and sound 
advice on sowing the seeds to develop the skills to lead others. The final section looks at emotional intelligence (EI) 
and the tools of transformational psychology. Fortunately Whitmore, a qualified psychologist, is thoroughly grounded 
and relates the coaching process without peeling off into mysticism or spiritualism. If you read an earlier edition then 
little persuasion will be required to read this edition to bring you up to the cutting edge of coaching." 


